
“Have you noted your fingers? They’re different lengths, different shapes. 
If they were all the same length, you would not be able to grasp. Each one 
of these different fingers enables this thing to be a hand.” 

« Avez-vous regardé vos doigts ? Ils sont de longueurs et de formes différentes.
S’ils étaient de longueur égale, nous ne pourrions rien saisir. Chacun de ces
doigts différents contribue à l’existence de nos mains si utiles. »

Desmond Tutu, Archbishop Emeritus/L’archevêque émérite
Winnipeg, May 7, 2004/le 7 mai 2004
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“I believe Canada is big enough and diverse enough to merit a Conference of its own.”

– Governor General Edward Schreyer, 1983

CHAPTER ELEVEN 

THE CANADIAN CONFERENCES

It frequently seemed, particularly in the early days, that the Commonwealth Study
Conferences were rather fragile creatures whose future was frequently in question. 
They lurched from crisis to crisis, depending for their survival on the strength of will 
of Prince Philip and a handful of committed organisers around the world. But the
Commonwealth Study Conferences spawned a highly robust offspring in Canada, 
one that has in some ways eclipsed the parent in that country. 

That Canada would have its own Conferences seemed inevitable. Indeed, two separate
groups had by 1980 begun work on an all-Canada Conference – and neither knew of the
other’s labours.

Edward Richard Schreyer was just 22 when he won election to the Manitoba Legislative
Assembly for Brokenhead, a riding he was to represent over the next seven years for the
political movement that eventually became the New Democratic Party (NDP). Not quite 30,
Ed Schreyer decided to try his hand at federal politics; he ran successfully in the national
elections of 1965 and sat a term in the Parliament of Canada as a New Democrat before
returning to provincial politics four years later. He assumed leadership of the provincial
NDP and became Premier in June 1969, six months shy of his 34th birthday. Schreyer was
an activist Premier in his first term, introducing a provincial automobile insurance plan and
reforms to the province’s Medicare system. Along the way, he frequently found common
cause with the federal government of Prime Minister Pierre Elliott Trudeau, even though
Trudeau was of the rival Liberal party. 

The NDP government of Manitoba lost steam in its second mandate and was defeated in
1977. Schreyer, who had acquired a national profile during his tenure as Premier, found
himself at 41 forced into political “retirement.” On January 22, 1979, his old ally Trudeau
came to the rescue, appointing him Canada’s 22nd Governor General. 

The Office of Governor General is Canada’s oldest continuing institution, started in 
1608 with Samuel de Champlain. Today’s Governor General fills a largely ceremonial role, 
common to other countries of the Commonwealth, carrying out the Queen’s duties as titular
Head of State. 

Accustomed to a more activist role, Schreyer may have felt a bit lost after the appointment;
he made headlines when he announced he intended to spend his time at Rideau Hall, the
Governor General’s official residence in Ottawa, reading the entire Encyclopedia Britannica
in sequential order, starting with Volume One.

The following year, Schreyer was invited to deliver an address at the opening of the 1980
Commonwealth Study Conference, the second to be held in Canada. Canadian governors
general customarily have a role in the Commonwealth Conferences, as Australia’s vice-regal
representatives do in that country. Schreyer, who in his day would have made a strong
Conference member, had never had anything to do with the Conferences previously but he
was sufficiently intrigued by what he saw to attend the closing plenary in Québec City.
There, he was even more impressed. It is the custom for Canadian Governors General to
leave a legacy of their term – for Georges Vanier, it was the Vanier Institute of the Family,
while Roland Michener’s legacy was the Michener Awards for Journalism. Schreyer came 
to believe that a permanent, all-Canadian study conference could be part of his legacy.
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General would be similar to the role taken by Your Royal Highness at the Commonwealth
Conference. The group from the Commonwealth Conference has agreed to participate but
has also indicated their intention to support the next Commonwealth Conference, which 
I understand is to be held in Australia and India in 1986. We are, therefore, proposing to 
set up an organisation here in Canada with the dual objectives of organizing a series of
Canadian Conferences and supporting the Commonwealth Conference as the need arises. 
I should greatly appreciate any comments which Your Royal Highness might have to make
and, needless to say, your support for this proposal.”

Prince Philip, who had by now begun to talk openly about retiring from the Conferences,
was gracious in reply, writing that he was “delighted to hear that you are taking steps to
establish an organisation which will organise a series of Canadian Study Conferences and
which will also support any future Commonwealth Conferences.

“The most important point is that you are working together with the 1980 Study Group
Chairmen. They have the experience and their enthusiasm will be invaluable. My only 
suggestion would be that I think it would be worth your while to have a talk with Roland
Michener about the project. As Chairman of the 1980 Conference Council he knows all 
the personalities involved and a great deal about the difficulties and pitfalls in the organisa-
tion of such conferences. There are only two rules which I have tried to apply to all these
conferences. (1) Don’t have them too often. I would say that once every two or three years
is enough for national conferences. As you know the Commonwealth Conferences seem to
happen every six years. (2) Don’t allow any resolutions to be debated. I suspect that one of
the factors in the success of the Commonwealth Conferences is that members report what
they have seen and learnt and not what they believe others should be doing. I am sure you
will not need any assistance, but please do not hesitate to let me know if there is anything 
I can do to help.”

By the end of 1981, The Governor General’s Canadian Study Conference had been set up 
to operate under the Presidency of Ed Schreyer. William Daniel, then CEO of Shell Canada,
agreed to Chair the Executive Committee and Mary Collins, who had presented the pitch 
to Prince Philip at Buckingham Palace earlier that year, was to be the Conference’s first
Executive Director. There were bumps along the way: Collins left the enterprise to accept an
offer from a mining company in British Columbia. Organisers quickly – and resourcefully –
found a fix when Malcolm Metcalfe agreed to leave BC Hydro, be hired by Shell, and then
be “donated” back full-time to serve as Executive Director. The secretariat opened its doors
in fully furnished quarters in Toronto donated by Ontario Hydro in January 1982. 

It is unlikely that the provincial electricity utility had any idea that its in-kind donation
might come with some unexpected cash costs. When Schreyer announced he wanted to
visit the offices, new furniture was delivered to allow tea to be appropriately served.
That delivery alerted Ontario Hydro staff in neighbouring offices. Within 24 hours,
painters had been diverted from other chores to do a major clean-up of the area to be
visited by the Governor General. Staff wore their best clothes, everybody got ready – and
then came news that Schreyer had to cancel the visit in order to attend the funeral of an
overseas head of state.

The initial Executive Committee under Bill Daniel’s chairmanship included J. Peter
Gordon, Chairman and CEO of Stelco Inc., and Gerard Docquier, National Director of
the United Steelworkers of America, as co-heads of the Membership committee, giving
this key slot the required management-labour balance. The crucial Finance post went to
Jack Armstrong, recently retired as Chairman and CEO of Imperial Oil Canada and
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At the same time as Schreyer was hatching his plans, the 20 Canadian group leaders from
the 1980 Conference decided to meet six months after the close for a debriefing. Organized
by Bob Taylor of Shell Canada, the meeting was intended to discuss how things had gone
and how the process could be improved.

Near the top of the agenda for that meeting was the potential for an all-Canada Conference.
The reason for this interest was clear: it would be 18 years before Canada would again host
a Conference – assuming the UK-Canada-Australia pattern held – and nobody wanted to
wait that long. Just as Jack Armstrong of Imperial Oil Canada and others decided that the
1956 experience was worth continuing, and volunteered Canada for 1962, these alumni
also moved to create a new branch for the tree. 

This “group of 20” decided it needed a second meeting devoted expressly to the goal of 
further fleshing out the all-Canada Conference. Someone pointed out that the idea would
eventually require the approval of the Duke of Edinburgh – so why not try to arrange the
next meeting in London, and include Prince Philip? Malcolm Metcalfe – a 1974 alumnus
and 1980 staff member – accepted the challenge of organizing the meeting. At least part of
that challenge, the expense of flying 20 Canadians to London, was met when two of the 20,
each working for one of Canada’s two national airlines, agreed to canvass their employers
for free travel passes.

In February 1981, 18 of the 20 Study Group Chairs, along with Metcalfe, made the trip 
to London. Their host, Betty Sharp, laid on a hectic week, with local arrangements covering
everything except sleep.

The highlight of the visit was the meeting and dinner on February 16 at Buckingham
Palace, where Prince Philip listened to Mary Collins, spokesperson for the Canadians,
lay out their ideas. In response, the Duke suggested that the Governor General, as the
Royal representative, would be the logical leader of a Canadian Conference and he
undertook to telephone Schreyer.

In mid-1981, a second meeting of the 1980 Chairs was scheduled for Winnipeg, the 
capital city of Schreyer’s home province of Manitoba. Through his staff Schreyer 
signalled that he would like to attend. “We were pretty concerned that he was aware
without our telling him,” recalled Metcalfe. “But we suggested he come to dinner if he
was in Winnipeg that weekend.” Spot on six that Friday evening, two Royal Canadian
Mounted Police bodyguards came through the restaurant doors, followed by the
Governor General. Finally, the two independent agents had come together and by 
the end of the dinner, “whether” had become “how?”

There were several smaller meetings of the 1980 Group Chairs through the late summer
and fall. By September, Schreyer was able to write to Prince Philip that there had been
solid progress.

“Last year, while I was attending the closing of the Study Conference in Québec City, the
thought occurred to me that this event should be repeated in a Canadian context on a more
regular basis,” Schreyer wrote. “I approached several friends who I knew had the capability
to organize such an event and we began to develop a proposal for a Canadian Conference.
At about the same time, I was made aware that the Study Group Chairmen from the 1980
Conference were, in fact, working on a parallel project. I subsequently met with this group
and we are now proposing to work together. We hope to hold an ‘interim type’ of Conference
in June of 1983, and plan to repeat this event on a regular basis. The title would be The
Governor General’s First Canadian Study Conference and the role of the Governor
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agreed to attend the Conference in his or her own name, not as a representative of their
organisation, respecting Prince Philip’s exhortation that members should not represent
anything other than themselves. 

Two background papers were commissioned for the 1983 Conference, one entitled The
Canadian Mentality Entering 1983, and the other The Horizontal Age: The Challenge of
“Managing” the Transition. Both were sent to participants in advance but in the deluge 
of first-hand information they experienced directly on their Study Tours, many members
reported later they found little use for either.

As with the Duke’s, the GG’s Study Groups were configured to ensure a maximum mix of
experience and interest. Instead of an international mix of members, the study groups were
based on regional, sectoral and gender diversity. Groups stayed together throughout the
Conference and, as with the Duke’s, spartan accommodations throughout gave each Study
Group a fresh insight into members’ personalities.

Groups toured assigned parts of Canada, meeting local people involved in significant and
controversial issues. Each evening, while the day was still fresh in their minds, they discussed
what they had seen and heard. Uniquely, and fittingly for the founding President, Schreyer
arranged to visit each of the 15 study groups.

The esprit de groupe materialized in Canada, just as it did at the Commonwealth 
conferences. Tony Jennings, a 1983 member and 1987 Executive Director, recalled a
long bus ride through the Canadian Shield, when a group chair was approached by 
one of his members, a vice-president of a large company. Sitting quietly away from the
others, the executive expressed his disappointment that the labour people he had met 
so far were not typical; they were more thoughtful and their clear understanding of 
company challenges would not help the group understand labour relations realities. 
He also complained that the management representatives they had encountered were
equally unrepresentative – and rather a dim lot to boot. After the vice-president returned
to his seat, the Chair of a municipal labour council approached the Study Group Chair
to complain that “you are not showing us a balanced reality. Most of the managers have
been far more reasonable than is normal and I’ve been very disappointed with a number
of the labour reps that planners arranged for us to meet.” The Study Group Chair invited
the union agent to talk to the vice-president because “you two have hardly spoken to
each other except across the table.” The two men rode together for most of the remainder
of the Conference, Jennings recalled, and, though they didn’t always agree, they stayed
in touch for years after the Conference.

The Conference closing invited each group to report their observations – but not to make
any recommendations – in keeping with another of Prince Philip’s exhortations. Each Group
was to offer a consensus presentation on what they had seen and learned, in presentations
limited to 20 minutes. Presentations were directed to Schreyer and each was followed by
questions from him.

If there were any lingering doubts in Schreyer’s mind about the applicability of the 
conferences to a national setting, they were eliminated by the end of the closing plenary.
The final presentation to the Governor General began with the lights out in the auditorium.
As the lights came slowly back, members of Group 14 were lined up facing the audience
so the words on their individual t-shirt fronts could be clearly read: “Business Team”,
“Labour Team, “Government Team,” “Media Team”, and so on. Then the lights
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now able to devote his considerable skills full-time to the task of lining up donors. 
John Godfrey, President & Vice Chancellor of Kings’ College in Halifax, became
Program Chair and the Rt. Hon. Roland Michener, who had played a vital role in the
1980 Conference, accepted the title of Honorary Chairman of the 1983 Conference.

By this time, it had become necessary to develop an acceptable shorthand way to distinguish
between the Commonwealth Study Conferences and their Canadian counterpart. In typical
plainspoken Canadian fashion, the senior Conference became “the Duke’s” while the
domestic meeting became “the GG’s.”

More than 300 Canadian alumni from the Duke’s served on 25 formal committees for 
the GG’s. The theme they chose for 1983 was Canadians in a Changing Industrial Society
and, because everything in Canada is done in two languages at this level, Les Canadiens 
et l’évolution de la société industrielle.

Fundraising provided another bump along the way, raising the spectre of the old labour-
management wars of Oxford in 1956. A kick-off event at Rideau Hall drew many of the
Duke’s alumni, including a significant number of union leaders already in Ottawa for 
anti-government demonstrations.

The target was $1.5 million but less than $1 million was raised. The shortfall did help to
foster creativity through the solicitation of in-kind donations to help make up the difference.
In one example, the chair of the GG’s British Columbia committee was also President of CP
Air and he arranged for Conference volunteers to have access to empty seats on the airline’s
commercial flights, helping to marshal the Conference’s precious cash resources. Ontario
Hydro also did its bit, offering the use of furnished offices and, when needed, painters.

There was, however, a more ominous problem looming on the horizon; the faltering econ-
omy had revived the old mutual mistrust between labour and management. Rumours began
to circulate within one major industrial union that its head was working with the CEO of
Stelco, a giant steelmaker, on some project, a Conference of sorts. At the annual meeting of
the Canadian Labour Congress (CLC) in Winnipeg, a motion was put to the floor to with-
draw all labour support from the Conference. With money short, the loss of labour support
was immediately recognized as the potential death-knell for the infant Canadian initiative.
Schreyer stepped in at the urging of Reg Basken, a prominent labour leader from Alberta
and 1974 Duke’s alumnus. At a hastily arranged meeting at Rideau Hall, Shreyer and the
top labour officials agreed to reinstate CLC support for the Conference with some specific
conditions. Eventually, the CLC was able to rebuild internal support for both Conferences.

The first-ever GG’s Conference finally opened on May 26, 1983, in the Alberta capital 
of Edmonton. (It has been the pattern since then to open in Western Canada and close 
in Ottawa or Québec City).

Two hundred and twenty-five participants were selected from a list of 1,500 candidates
nominated by their sponsors as demonstrating significant leadership potential. Each member
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The fourth Conference, under the presidency of Governor General Roméo LeBlanc, 
was held May 25 to June 11, 1995, opening in Saskatoon and closing in Québec City.
The theme was The Employee and Employer: Redefining the Relationship for a
Stronger Canada.

Adrienne Clarkson became Governor General on October 7, 1997, and accepted a 
one-year extension of her mandate, making her the first Governor General to preside over
two Conferences – 2000 and 2004. 

The 2000 GG’s, which opened in the splendor of Banff, Alberta, on May 17, was 
committed to the theme of Building Stronger Communities: Building Tomorrow’s Leaders.
Syncrude CEO Eric Newell served as an active Chairman. 

Clarkson took a personal interest in the theme of the 2004 Conference, Leadership 
and Diversity, ensuring that the theme was reflected throughout the programming. 
She also was instrumental, supported by 2004 Conference Chair Paul Desmarais Jr., 
in legally changing the name of the organisation in 2004 to add the word “leadership”
to The Governor General’s Canadian Leadership Conference/La Conférence canadienne
du Governeur général sur le leadership.

As Clarkson stated in her usual no-nonsense manner, the name change was simply 
calling the conference what it really is: a conference about and for leaders.

The 2004 Conference aimed to set a new standard for the Canadian conferences. 
This was the intent of Paul Desmarais, Jr., the Chairman and 1980 Duke’s alumnus, 
and Ian Anderson, who served as Executive Director. The open plenary probably set 
a new standard for all Conferences to come, with two Nobel Peace Prize winners and 
a wide range of international and domestic leaders from business, government and the
arts as conference speakers. Marking a dramatic shift from the first study conference 
in 1956, the 2004 GG’s conference boasted an equal number of men and women. 

The 2004 Conference Chair, Paul Desmarais, Jr., is Chairman of Power Corporation 
of Canada and sits on many prominent boards in Canada and Europe. He has remained
passionate about the importance of the Conferences since his first exposure in 1980 on a
study group that visited British Columbia’s remote one-industry towns. “I was fortunate
to be a Conference member early in my career and I can attest to the lasting value of the
experience,” Desmarais wrote in 2004. “In a country where leadership really does make
a difference, the Conference ranks among the top opportunities to make an investment
that will last, quite literally, a lifetime.” 

Planning began in late 2005 for a new Canadian Leadership Conference in 2008.
Governor General Michaëlle Jean, who took office on September 27, 2005, is the child
of Haitian refugees to Canada. She will have the opportunity to further develop the
themes of equality and diversity at the Conferences. Richard (Rick) George, President
and CEO of Suncor Energy, was elected Chair of the Governor General’s Canadian
Leadership Conference for 2008. Based in Calgary, George also serves as Chair of the
Council of Canadian Chief Executives and has received various management awards,
including Canada’s Outstanding CEO of the Year.

Canada has always brought unique challenges to Conferences. Enormous travel 
distances – nearly 5,000 miles separate St. John’s, Newfoundland, in the east from
Vancouver, British Columbia, to the west. Assistance from the country’s national and
regional airlines has been critical. While financial assistance has varied, in-kind support
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dimmed again for the slide show and report back. When the report was done and the
lights rose, Group 14 had their backs to the audience, all displaying the words “Team
Canada” on their t-shirts. Charles Labarge, a business executive, led the Group on guitar
in a rousing rendition of the Canadian version of This Land is Your Land, This Land is
My Land. Tears of joy (or relief) showed on many faces as Schreyer and the entire 
audience joined in. 

The “tradition” of Group Chairs assuming responsibility for the next Conference had
begun with the 1980 Duke’s group. Their “descendants” in 1983 carried on the tradition,
assuming responsibility for another GG’s in 1987. The 1983 Chairs gathered several
times over the next two years. The original plan had been to schedule the GG’s every
six years, mid-way between the Duke’s, to account for a peculiarity of the vice-regal
post in Canada. Unlike Prince Philip, Canadian governors general are generally
appointed to five-year terms, with occasional brief extensions. The thinking then 
was that each Governor General would chair one Conference.

Claude Taylor, the CEO of Air Canada and a stalwart of the Duke’s, was named Chair 
of the Executive Committee for the 1987 GG’s. Susan Sherk, a 1983 Study Group Chair,
accepted the post of Executive Director but then had to stand down – the second Executive
Director to do so in as many Conferences – because of the needs of her employer, Mobil
Oil. Tony Jennings, another 1983 group leader, was approached to replace her and he
arranged to be seconded from the Ontario Government. The team then presented a plan 
to Jeanne Sauvé, who had replaced Schreyer as Governor General on January 28, 1984. 

Organisation started later than anyone would have liked – late February of 1986, a scant 15
months before the planned opening. Jenning’s first chore was to travel from Toronto to
Vancouver to go through the 27 boxes of files stored in Malcolm Metcalfe’s garage to
decide what to ship east. He had also been advised to approach Gord Thomson, President
of Esso Resources and a member of the Duke’s in 1980. This advice turned out to be ster-
ling. Thomson, in his normal “get-it-done” style, arranged an in-kind donation of office
space by parent company Imperial Oil Canada. Then he introduced this phrase to the
Canadian organisation: “I don’t need to hear what has been done; tell us what has gone
wrong or needs help.” 

The theme of the 1987 GG’s was From Vision to Reality: Responsibility for our Future.
Opening in Calgary on May 28, 1987, this Conference did away with researcher’s reports
but one of them, pollster Allan Gregg, spoke on a panel with Lysiane Gagnon, a columnist
with the French-language Montréal daily La Presse. The Conference ran until June 14 and
wrapped up in Québec City. Governor General Sauvé was committed elsewhere when the
1987 Conference opened. However, Sauvé had been a broadcaster before entering politics
and her experience saved the day. She taped her opening remarks in a personal style that
surpassed the podium skills of many others. At the close, she may have come the closest to
Prince Philip in the challenging nature of her questions to individual Study Groups. 

The end of the 1987 Conference gave witness to the scale of volunteer activity engaged 
in support of these events. Conference staff produced over 2,000 thank you letters sent 
to groups and individuals in the largest and smallest centres across the vast country.

The third Conference opened on May 30, 1991, in Vancouver, with Lise Bisonette,
Director of Le Devoir, the small but highly influential Montréal French-language 
daily, as a keynote speaker. The theme for that Conference, under the presidency 
of Governor General Ramon (Ray) Hnatyshyn, was Commitment and Leadership:
Taking Responsibility in our National Community.

Adrienne Clarkson

Paul Desmarais Jr.
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With thanks to the 2004 Ontario 2 Study Group.

has been important for many Conferences, and generally comprises a quarter of each
Conference budget.

There have been advantages, as well as drawbacks, to the all-Canada GG’s. The country’s
recent governors general have included a disproportionate number of experienced career
broadcasters – Sauvé, LeBlanc, Clarkson and Jean. Their powerful communications skills
helped propel the Conferences forward. The Conference has been able to draw on the
military for support. Recent Conferences have benefited from young military officers,
seconded from Canada’s military, to handle logistics for individual Study Groups. Group
chairs were thus freed from wake-up calls, chasing buses, adjusting schedules, and the
thousand other details of study group life on the road. In a related trend, the provision
of support equipment has grown, with cell phones and laptop computers loaned or
donated by suppliers. This new technology allowed each of the 2004 study groups to
maintain their own daily web log (blog) on the Internet, reporting their progress complete
with text and photos. For the first time, families of individual members were able to
track their progress. 

The organisation behind the GG’s has been incorporated as an independent not-for-profit
body funded by donations from all sectors and depending heavily on dedicated volunteers.
Between Conferences, the organisation collapses back to a caretaker group. The 1,400
alumni are bound together with a busy website and online database used to help alumni
keep in touch with each other.

In her last major address before stepping down as Governor General, Adrienne Clarkson
gave pride of place to the GG’s. At her final speech as Governor General in Toronto, she
spoke about the time she had spent exploring Canada’s North with Conference members.

“I know how critical it is for all of us to exchange friendliness and support from one
community to the next, from all parts of the country to all the others. I have seen 
how important it is to create leadership, and I am pleased to see here today some of 
the 450 young leaders with whom I’ve worked at the Governor General’s Leadership
Conferences in 2000 and 2004. I am convinced that any country that cannot do these
things is not really much of a country, and I firmly reject that possibility. I have always
loved Canada, and all that I have seen has only reinforced my feelings and strengthened
my hopes.”

THE TOP 10 REASONS
TO LEAVE THE LEADERSHIP CONFERENCE BUBBLE, AS PRESENTED TO THE 2004 CLOSING PLENARY: 

10 You are tired of waking up to a bang on the door 
and not knowing where you are. 

9 Having desserts at every meal is taking a toll on your waistline. 

8 You don’t have to take notes every time you have a conversation. 

7
The hourly individual introductions are frighteningly similar to 
the beginning of a self help meeting. Hi... my name is Sue 
and I am from Calgary. (group responds: Hi Sue!!!)

6 You are starting to resent the lack of diversity in your clothing. 

5 You are tired of arriving at every destination and saying: 
“Hi! Nice to meet you. Where is your bathroom?“

4 You no longer have to fear for your life every time you step on a bus. 

3 The only bags you’ll carry will just be the ones 
in your hands – not under your eyes. 

2 You are starting to develop chronic whiplash from nodding off 
every time you sit down. 

1 The people in the group are starting to look 
cute and most of us have significant others!

And the number one reason to leave the Study Group bubble…

Members at the Canadian
House of Commons, May 2004
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“Our group came away with huge respect for what the people in the mining
industry do each day. Traveling down an elevator shaft 4600 feet to an underground
mine is an experience we will have etched in our minds forever! It important as
individuals that we take time to challenge our own personal values and beliefs
about the value each worker in our society creates and the sacrifices they make.”

“Today we enjoyed a lunchtime fish fry of fresh pickerel, bannock, French fries, 
vegetables and dessert with the elders and various members of the Nnipissing 
First Nation and sang our first song in ojibwa.”

– 2004 Ontario 1 Study Tour web log

“This was my first experience seeing the North. I now feel less of a fraud and more
Canadian. I was intellectually a Canadian before. However, the landscape here made
the physical connection.”

“Social change can best be done through our children.”

– 2004 Québec 3 Study Tour web log

“I was incredibly intrigued by the lifestyle associated with employment 
at the Cogema Uranium Mine and other northern facilities. Employees 
fly in for seven days and then home for a seven day break. The challenges
of maintaining a balance between work and family must be significant.”

“Wow!!! This moment in time with our hosts at the farm was a wonderful
gift. They welcomed us into their home with open hearts. Following a
tour of their farming operations, we were treated to an exceptional meal
where we engaged in a colourful exchange of views, ideas and experiences.
Given the fact that we were all strangers just hours before the meal, the
ability to share, listen, laugh and learn inspires us to believe that there is hope.
In their little town of Spalding, you can feel a real sense of community.” 

– 2004 Saskatchewan Study Tour web log 

“Sitting out by the Yukon River, facing a snow-capped mountain at 10:00 pm with the
sun still shining trying to capture all that went on today and wondering whether this
experience might change us…seems pretty obvious.”

“It was particularly interesting to note the similarities between the diversity required
for a successful dog sled team and that of humanity. You need a leader, a swing team
and wheel dogs and an ability to transfer the knowledge so that one may replace the
other when required in order to succeed. Communities need a similar composition in
order to develop effective leaders and to plan for generations to come.”

“The Tlinglit community honored us with a beautiful traditional dinner at the Band
Hall – situated on the shore of Teslin Lake under the watchful eye of the three sacred
mountains to the south. The Elders, RCMP in ceremonial dress, Band members and
children welcomed us as new family. Moose, salmon, trout, soap berries were some 
of the many new gastronomical experiences we had. Drumming, story telling, dancing,
sharing and games followed. These were helpful reminders of the five clans (crow –
for the sky, frog – for the water, wolf – for the land, beaver – for the water, and eagle
– for the sky), and the richness of the Tlinglet heritage. There were tearful farewells
from everyone as we left for Whitehorse.”

– 2004 Yukon Study Tour web log
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2004 CONFERENCE WEB BLOGS

“Our evening was spent at Fort McKay discussing how the Dene First Nation 
interacts with the oil and gas industry. The discussion was followed by a 
marvelous moose stew and traditional dancing.”

“Tonight we had our first somewhat heated group discussion … It was actually 
a nice change of beat. Some of us loved it, some were challenged by it, but most 
of us ended up learning more about the views of the other group members than 
we did at the beginning of the tour.”

– 2004 Alberta Study Tour web log

“When asked the panel of Abbotsford Indo-Canadian leaders what ‘Canadian’ values
were meaningful to them, they answered ‘social justice’ and ‘gender equality.’ In turn,
they wished more people would embrace the traditional ‘Indian’ values of respect for
family and elders.”

“A big day, and an emotional and disturbing day for many, as we toured neighborhoods
and communities in Vancouver’s Downtown Eastside, Chinatown and the Port of
Vancouver and saw the first hand the drug and sex trades…Make no mistake, the
Downtown Eastside is no less legitimate a community than West Vancouver or
Abbotsford, with the same pride, joy, sorrow, drive, energy and enthusiasm. As we 
have heard: ‘Leave no one behind’.”

– 2004 British Columbia Study Tour web log

“The night of May 13th was spent in Harbour Breton billeted with local families. 
The warmth of these people was absolutely amazing, as was the physical beauty 
of the South Coast of Newfoundland. Thanks to all our new friends in Harbour
Breton – hope we stay in touch.”

“Les francophones à Terre-Neuve comptent pour seulement 0,1% de la population
de la province. Étant en minorité, on croirait qu’ils pourraient être mal à l’aise ou
insécure, mais tout au contraire nous avons pu décerner une aisance de vivre et
surtout une très grande fierté à développer la culture francophone.”

– 2004 Newfoundland and Labrador Study Tour web log

“The relationship that people here have with the land and with the place where they
live is at the core of their being and the principal way in which they identify them-
selves. Most of us who live in the mobile South cannot truly understand this.”

“This land is uniquely diverse, with unique challenges. There is much for us to learn
about human ingenuity and resilience, and by association, leadership… It is fascinat-
ing to see the combining of traditional culture with the modern world. Each communi-
ty seems to have its own different approach to maintaining its culture and its connec-
tion to the land. We feel we’ve only scratched the surface as to why.”

– 2004 Northwest Territories Study Tour web log


